
 

WWeellccoommee  
Our inaugural issue of the HPH Hotline in August seems to have hit the spot - we were very 
gratified to receive feedback from many of our clients, including suggestions for articles that they'd 
like to see. 

Once again, this edition of the HPH Hotline contains articles on a diverse range of important 
subjects. These include a summary of current and expected Coalition government policies to follow 
the recent Federal election, some insights into an important life transition, "plain English" facts 
about the fastest growing chronic disease in Australia and some sobering reading about unexpected 
financial risks we all face. 

There's also a short item explaining how we want to show our gratitude to those clients who 
recommend us to other clients. 

As always, we welcome your feedback on our newsletter, as well as any suggestions you may have 
for future articles - to do so, just click here. 

Many thanks for taking the time to read the HPH Hotline. 

Best regards 

The team at HPH Solutions and Anderson Redman 

CCoonntteennttss  ooff  tthhiiss  iissssuuee  
■ Post-election wrap-up: changes to expect 
■ Retiming your life 
■ The growing threat of diabetes 
■ HPH's Personal Risk Planning Service 

PPoosstt--eelleeccttiioonn  wwrraapp--uupp::  cchhaannggeess  ttoo  eexxppeecctt  
Unless you've been holidaying somewhere very far away, you would be aware that the Coalition 
was returned to government in the recent Federal election. The purpose of this article is to outline a 
number of key current and planned initiatives that may have an impact on your hip-pocket. 

TTaaxx  
■ A further increase to the income threshold for the 42% tax rate from $58,001 this financial year 

to $63,001 in 2005/06. 
■ A further increase to the income threshold for the 47% tax rate from $70,001 this financial year 

to $80,001 in 2005/06. 
■ A Mature Age Worker Tax Offset of up to $500 for mature age workers earning up to $58,000 

a year who choose to stay in the workforce beyond the age of 55. 
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FFaammiilliieess  
■ An additional $600 per child every year for families receiving Family Tax Benefit Part A. 
■ A Maternity Payment for each newborn child, rising to $4000 in July 2006 and to $5000 in 

July 2008. 
■ Introduction of a new 30% tax rebate on families' out of pocket costs for children in approved 

child care. 
■ An increase to the maximum rate of Family Tax Benefit Part B by $300 each year. 
■ Access to a Special Rate Child Care Benefit covering the full cost of child care fees for 

grandparents on income support who look after their grandchildren. 
■ When a secondary income earner returns to work, the employment income will not be counted 

against eligibility for Family Tax Benefit Part B already received. 

SSuuppeerraannnnuuaattiioonn  
■ Continued reduction of super surcharge to 12.5% for this financial year and then 10% for 

2005/06 and 7.5% for 2006/07. 
■ Continuation of the government co-contribution scheme for employees earning less than 

$58,000 p.a., with a maximum government co-contribution of $1500 for a $1000 personal 
contribution for employees earning less than $28,000 p.a. 

HHeeaalltthh  aanndd  aaggeedd  ccaarree  
■ Increase in the GP rebate from 85% to 100% of the Medicare fee for all consultations. 
■ Maintenance of the private health insurance rebate, with an increase from 30% to 35% for 

people aged from 65 to 69 years and to 40% for people older than 70 years. 
■ Seniors and self-funded retirees 
■ Introduction of a new utilities supplement ($100 per year for singles, and $50 each per year for 

couples) to Australians of Age Pension age who receive income support, including veterans. 
■ A new payment of $200 a year for self-funded retirees with a Commonwealth Seniors' Health 

Card. 

WWaanntt  ttoo  kknnooww  mmoorree??  
If any of these initiatives are relevant to you and you'd like to know more, please contact HPH. 

RReettiimmiinngg  yyoouurr  lliiffee  
There is no doubt that for many people in today's busy world, work provides them with more than 
just an income. Many people find great pleasure in the status, identity, challenge, social interaction, 
routine and self-esteem that can be derived from work. 

If you are one of these people and are nearing retirement, then you may need to find something 
other than your traditional work to replace some, if not all, of the above benefits. The success of 
your transition from work to retirement can depend significantly on your perceptions of work and 
how it relates to your personal and social identity. 

While most people plan for their financial future, few plan for the productive and creative use of the 
increased time that retirement brings. It is crucial that you plan to replace those elements that you 
think you will miss the most from work (such as mateship, challenges, routine and status) with new 
alternatives. 

Leading a fulfilling and rewarding life after paid full-time work is more about re-ordering time rather 
than retiring or leaving anything behind. By "retiming" your life, you transfer the skills and 
experiences gained in your working life to your new "job" - life after work. 



 

Transferring these skills and experiences to other forms of "work" is a very effective way to 
capitalise on your prior career achievements. You might do this by volunteering for an organisation 
that suits you, spending quality time with your partner, family or friends, travelling and exploring 
the wonderful world of fulfilling leisure. 

Some people become anxious and uncertain about how they are going to deal with what lies ahead. 
For others, being able to spend time doing what they want to do it is a tremendous relief and 
release from full-time work. 

When you have worked a full and productive life and fulfilled your responsibilities to society and 
your family, it should be a time for you to take the oppor you 
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While the disease has no cure, it can be successfully managed through: 

■ Self-monitoring of blood sugar levels 
■ Self-testing of urine for ketone levels 
■ Daily insulin injections 
■ Increasing the amount of carbohydrates in the diet 
■ Regular exercise 
■ Regular checks for complications. 

TTyyppee  22  DDiiaabbeetteess  
Lifestyle factors, such as being overweight and sedentary, coupled with a genetic predisposition 
leads to Type 2 diabetes. The disease tends to develop slowly, usually around middle age. 

A person with Type 2 diabetes either produces too little insulin or the insulin doesn't work 
effectively. Serious complications include blindness, circulatory problems (which can lead to heart 
disease and limb amputation) and kidney disease. While there's no cure, the condition can be 
successfully managed, often with diet and exercise alone. For example, losing just 5kg can greatly 
improve blood glucose levels. 

WWhhaatt  ccaann  yyoouu  ddoo??  
At present, research is continuing into strategies for preventing Type 1 diabetes. Type 2 diabetes, 
however, is strongly associated with the modern western lifestyle we lead and our genetic 
predisposition - so there are specific things you can do to minimise your chances of contracting it. 
For more detailed information, visit the Diabetes Australia website or speak to your doctor. 

RReeffeerreenncceess  
1. Diabetes Australia www.diabetesaustralia.com.au 2004 

HHPPHH''ss  PPeerrssoonnaall  RRiisskk  PPllaannnniinngg  SSeerrvviiccee  
Protecting a family against some of life's more unpleasant surprises is a vital - and complex - 
undertaking these days. 

At HPH, we recognise the challenges of identifying the everyday risks faced by ordinary people, 
then creating insurance solutions that strike the right balance of security and affordability. For this 
reason, we provide an in-house Personal Risk Planning Service. 

The types of insurance solutions we provide include: 

■ Life Cover - provides a lump sum to extinguish debts such as mortgages and provide ongoing 
income for the family. 

■ Total & Permanent Disablement - provides a lump sum to extinguish debts if an income earner is 
unable to work again due to disablement (these types of cover generally pay out after six 
months of permanent disability). 

■ Trauma - provides a lump sum straight away upon diagnosis of a major illness or trauma, such 
as various types of cancer or a heart attack, to help with medical costs and lifestyle changes. 

■ Income Protection - replaces up to 75% of your income if an income earner is unable to work 
due to a sickness or accident, allowing your lifestyle to be maintained until you get back to 
work. 

Our service provides a comprehensive look at your current position, so we can establish your 
priorities and create an overall coverage to suit. 

In addition, as a Life Broker HPH has access to a wide range of insurance products. This allows us 
to source the most appropriate solutions for your needs and personal circumstances. 

http://www.diabetesaustralia.com.au/
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WWhhyy  iinnssuurree  yyoouurrsseellff??  
Most of our clients are in the "wealth accumulation" phase of their lives, which means they

mailto:asmith@hphsolutions.com.au
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TThhaannkkss!!  
We're continually delighted by the level of satisfaction with HPH's services that our 
clients report - so much so, that we often have new clients referred to us by people 
we are already working with. 

We've decided that it's time we started thanking you when you recommend us to 
your friends, family and colleagues. So, the next time someone contacts us as a 
consequence of your recommendation, you'll receive a gift pack containing two 
bottles of fine Western Australian wine. 

We look forward to you enjoying a glass or two with our compliments! 

FFoorr  mmoorree  iinnffoorrmmaattiioonn  
If you would like more information on any of the items that have appeared in this edition of HPH 
Hotline, please contact us on 9213 0444 or email us at info@hphsolutions.com.au. 

CCoonnttaacctt  ddeettaaiillss  
Postal address 
PO Box 1798 
West Perth WA 6872 

Our offices 
Level 1, 35 Outram St 
West Perth WA 6005 

Telephone 
(08) 9213-0444 

Fax 
(08) 9322-5015 

UUnnssuubbssccrriibbiinngg  
If you do not wish to receive further issues of the HPH Hotline, please reply to this email with the 
word "unsubscribe" in the subject line. 

YYoouurr  pprriivvaaccyy  
HPH Solutions is committed to the privacy of its clients. We will never supply any of your details to 
any other party without your express permission for any reason. 

DDiissccllaaiimmeerr  
The publication is of a general nature only. It is not designed for the purpose of providing advice or recommendation. The 
information in the publication has been derived from sources believed to be reliable and accurate. Subject to law, neither 
HPH Solutions Pty Ltd, nor its directors or employees, gives any representation or warranty as to the reliability, accuracy 
or completeness of the information, nor accepts any responsibility arising in any way for errors in, or omissions from, the 
information. No part of this document may be reproduced without prior permission from HPH Solutions Pty Ltd. 

© 2004 HPH Solutions Pty Ltd 

EAS (WA) PTY LTD 
t/a EPIC ADVISER SOLUTIONS 

ABN 77 103 642 888 
AFS LICENCE No. 227748 

PO Box 1346 
CANNING BRIDGE WA 6153 
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